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: Automation of the HR processes

Development of integrated and up-to-date

information system

Facilitate communication and integration

through ‘single window’ concept

Promote paperless environment

Provide information in compliance with the

needs of various management levels

Salient Features
1. Process driven whereby the execution of HR
Lim Mooi Eia processes are done electronically and updated
Timbalan Pengarah (Pengurusan ) Projek HRMIS automatically in the system

Interrelationships between three core

components of Establishment Data,

Transactional Data and Personnel Data

Self service facilities empowering the officer

to perform certain tasks

Web based application enabling access through

the internet .

Competency based in its design as the core of

HR management =

HR business rules/policies and regulations

embedded in the system to ensure timely and

accurate execution of the HR processes

Workflow assisted applications

Standard User Interface to facilitate ease of

usage

Bilingual version in Bahasa and English

POWER

Project Goals
Payment of pension within the month of
entitlement
Payment of gratuity and cash award in lieu of
accumulated leave on the date of eligibility
Payment of pensions adjustment within one
month of the issuance of the relevant service
circulars

Salient Features
Preparation and submission of documents
through electronic media
Centralised database with scanned/imaged
documents
Integrated information system based on the
concept ‘one input, many users’
Use of ‘workflow environment’
Centralised payment and accounting system
Payment of pensions using Electronic Fund
Transfer (EFT) and bank reconciliation through
Corporate Terminal System (CTS)
Knowledge base as a repository of pensions
policies, interpretations of pensions laws and
regulations, court decisons and relevant service
circulars pertaining to pension matters
Management Information System generating
regular and timely management reports
Centralised Helpdesk facilities
External linkages with relevant goverment
agencies for effective and enhanced
enforcement and control
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